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1. Introduction 

/ƛǘȅΩǎ /ŀǎh is a fund of the City of London Corporation (the City Corporation) that 
can be traced back to the 15th century and has built up from a combination of 
properties, land, bequests and transfers under statute since that time.  
Investments in properties, stocks and shares are managed to provide a total 
return that: 

¶ Allows the City Corporation to use the income for the provision of services 
(detailed in section 6) that are of importance nationally and internationally as 
well as to the City and Greater London. 

¶ Maintains the asset base so that income will be available to fund services for 
the benefit of future generations. 

The financial statements have been prepared in accordance with Financial 
Reporting Standard 102 as issued by the Financial Reporting Council.  The City of 
[ƻƴŘƻƴ /ƻǊǇƻǊŀǘƛƻƴ ǇǳōƭƛǎƘŜǎ ǘƘŜ /ƛǘȅΩǎ /ŀǎƘ !ƴƴǳŀƭ wŜǇƻǊǘ ŀƴŘ CƛƴŀƴŎƛŀƭ 
{ǘŀǘŜƳŜƴǘǎ ŀƴŘ ŀ /ƛǘȅΩǎ /ŀǎƘ hǾŜǊǾƛŜǿ ŜǾŜǊȅ ȅŜŀǊ ǘƻ ǇǊƻǾƛŘŜ ŦǳǊǘƘŜǊ ǘǊŀƴǎǇŀǊŜƴŎȅ 
on its activities. 

 

2. Administrative Details 
 
Registered Address Guildhall, London, EC2P 2EJ 

Chief Executive The Town Clerk of the City of London 

Treasurer The Chamberlain of London 

Solicitor The Comptroller and City Solicitor 

Bank Lloyds Bank plc 

Discretionary Fund Managers Artemis Investment Management Ltd 

Carnegie Financial Services SA 

Lindsell Train Ltd 

M&G Investment Management Ltd 

Majedie Asset Management 

Natixis International Funds (Harris 
Associates) 

Pyrford International Plc 

Ruffer LLP 

Standard Life Investments Ltd 

Veritas Asset Management LLP 

Wellington Management International 

Auditor BDO LLP, 55 Baker Street, London W1U 
7EU 
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3. Other City of London Corporation Funds 

¢Ƙƛǎ ŀƴƴǳŀƭ ǊŜǇƻǊǘ ŀƴŘ ǘƘŜ ŦƛƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎ ƻƴƭȅ ŎƻǾŜǊ /ƛǘȅΩǎ /ŀǎƘ, which is 
one of three funds from which the City of London Corporation pays for its 
services. The others are City Fund and Bridge House Estates. 
 
/ƛǘȅ CǳƴŘ ŎƻǾŜǊǎ ǘƘŜ /ƛǘȅΩǎ ŀŎǘƛǾƛǘƛŜǎ ŀǎ ŀ ƭƻŎŀƭ ŀǳǘƘƻǊƛǘȅΣ ǇƻƭƛŎŜ ŀǳǘƘƻǊƛǘȅ ŀƴŘ ǇƻǊǘ 
health authority. The financial statements are published separately. 
 
Bridge House Estates is a registered charity.  It was originally set up from bridge 
taxes, rents and private bequests to deal with the upkeep of London Bridge. The 
charity now funds the maintenance of Tower, London, Southwark, Millennium 
and Blackfriars Bridges. As the funds have been managed effectively over the 
centuries, BHE now also helps charitable causes across Greater London through 
the City Bridge Trust with annual grants amounting to around £30m.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The annual report and financial statements for this fund are also published 
separately, including a list of grants awarded. 
 
The annual report and financial statements of City Fund and Bridge House Estates 
ŀǊŜ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ /ƛǘȅ ƻŦ [ƻƴŘƻƴ /ƻǊǇƻǊŀǘƛƻƴΩǎ ǿŜōǎƛǘŜ ŀǘΥ 
https://www.cityoflondon.gov.uk/about-us/budgets-spending. 
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4. Corporate Strategy 
 
In 2018-19, the City Corporation launched a new Corporate Plan for 2018-23. It 
sets out our three aims which in turn are broken down into 12 outcomes (shown 
below). Our Plan commits us to strengthening the character, capacity and 
connections to the City, London and the UK for the benefit of residents, workers, 
learners and visitors. This Plan will guide our thinking and decision-making, 
providing us with the focus to achieve sustainable systemic change during what 
is likely to be another period of significant change on a global, national and 
regional level, bringing both threats and opportunities. These include preventing 
climate change, terrorism and cyber-crime, and countering their effects, which 
will all remain high priorities for the organisation. So too will retaƛƴƛƴƎ ǘƘŜ ¦YΩǎ 
competitiveness, in the context of Brexit; increases in the cost of living; reductions 
in public sector spending and recovering from the impacts of COVID-19. We are 
also ensuring that we can support our residents, workers, visitors, partners and 
our own organisation to respond effectively to these disruptive changes. 
 

 
 

1. People are safe and feel 
safe. 
 
2. People enjoy good 
health and wellbeing. 
 
3. People have equal 
opportunities to enrich 
their lives and reach their 
full potential. 
 
4. Communities are 
cohesive and have the 
facilities they need. 

5. Businesses are trusted and 
socially and environmentally 
responsible. 
 
6. ²Ŝ ƘŀǾŜ ǘƘŜ ǿƻǊƭŘΩǎ ōŜǎǘ 
legal and regulatory 
framework and access to 
global markets. 
 
7. We are a global hub for 
innovation in finance and 
professional services, 
commerce and culture. 
 
8. We have access to the skills 
and talent we need. 

9. We are digitally and 
physically well-connected 
and responsive. 
 
10. We inspire enterprise, 
excellence, creativity and 
collaboration. 
 
11. We have clean air, land 
and water and a thriving 
and sustainable natural 
environment. 
 
12. Our spaces are secure, 
resilient and well 
maintained. 

The Plan is designed to be used as a strategic framework for the organisation. It 
has therefore been aligned to corporate strategies, service level business plans, 
ǘŜŀƳ Ǉƭŀƴǎ ŀƴŘ ǎǘŀŦŦ ŀǇǇǊŀƛǎŀƭ ŦƻǊƳǎΦ ¢Ƙƛǎ ΨƎƻƭŘŜƴ ǘƘǊŜŀŘΩ ŀƭƭƻǿǎ ǳǎ ǘƻ ƳƻƴƛǘƻǊ 
the impact of everything we do has on the aims and outcomes we have identified. 

As an organisation we are committed to being relevant, responsible, reliable and 
radical ς acting strategically and at pace in order to ensure everyone can share in 
the benefits we aim to create. This means that we must be open: to unlocking the 
full potential of our many assets ς our people, heritage, green and urban spaces, 
funds, data and technology; to trying new things and learning as we go; and to 
working with our stakeholders and partners who share our aims. To deliver this 
we have developed a number of key strategies: 

¶ Responsible Business Strategy, 2018-25: committing us to creating a positive 
impact and reducing negative impact across all our activities and decisions ς 
encouraging those we work with externally to do the same. 

¶ Social Mobility Strategy, 2018-28: committing us to bridge and reduce the 
social and economic divides that may be experienced by people during their 
lifetime, by maximising and promoting social mobility within businesses, 
organisations, central and local government and educational and cultural 
institutions. 

¶ Digital Skills Strategy, 2018-23: committing us to equipping people and 
businesses across the City, London and beyond to take full advantage of 
digital technologies and innovations to help themselves and their economies 
thrive. 

¶ Apprenticeships Strategy, 2018-23: committing us to a workforce and 
organisation that thrives through high-quality and wide-ranging 
apprenticeships that welcomes diverse talent and develops relevant skills. 

¶ Education, Skills and Cultural and Creative Learning Strategies, 2018-23: 
Committing us to preparing people to flourish in a rapidly changing world 
through exceptional education, cultural and creative learning and skills which 
link to the world of work. 

¶ Transport Strategy 2019-2044: provides a 25-year framework for future 
ƛƴǾŜǎǘƳŜƴǘ ƛƴ ŀƴŘ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ǘƘŜ /ƛǘȅΩǎ ǎǘǊŜŜǘǎΣ ŀǎ ǿŜƭƭ ŀǎ ƳŜŀǎǳǊŜ ǘƻ 
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reduce the social, economic and environmental impact of motor traffic and 
congestion. 

5. Governance Arrangements 
 
/ƛǘȅΩǎ /ŀǎƘ ƛǎ ƳŀƴŀƎŜŘ ōȅ ŎƻƳƳƛǘǘŜŜǎ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ [ƻƴŘƻƴ /ƻǊǇƻǊŀǘƛƻƴΣ ǿƛǘƘ 
Membership of the committees drawn from the 25 Members of the Court of 
Aldermen and the 100 Members of the Court of Common Council.  Members of the 
Court of Aldermen and Court of Common Council are elected by registered voters 
(both residents and workers) within the City of London. In determining 
appointments to committees, the Court of Aldermen and Court of Common 
Council will take into consideration any particular expertise and knowledge of the 
Aldermen and Members. 
 
The decision-making processes and financial stewardship of the City of London 
Corporation are set out in Standing Orders and Financial Regulations respectively. 
¢ƘŜ {ǘŀƴŘƛƴƎ hǊŘŜǊǎ ŀǊŜ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ /ƛǘȅ /ƻǊǇƻǊŀǘƛƻƴΩǎ ǿŜōǎƛǘŜ ŀǘΥ  

http://democracy.cityoflondon.gov.uk/ecSDDisplay.aspx?NAME=Standing%20Ord

ers&ID=645&RPID=0. 
 
An Audit Review Panel of senior representatives from medium to large audit firms 
reviews the processes adopted by the incumbent auditor and provides 
independent confirmation that the audit has been conducted in accordance with 
International Standards on Auditing (UK and Ireland). 
 
The City of London has established a robust programme of risk management as a 
key element of its strategy to preserve its assets, enhance efficiency for service 
users and members of the public and protect its employees. 
 
¢ƘŜ !ǳŘƛǘ ŀƴŘ wƛǎƪ aŀƴŀƎŜƳŜƴǘ /ƻƳƳƛǘǘŜŜ ƳƻƴƛǘƻǊǎ ŀƴŘ ƻǾŜǊǎŜŜǎ ǘƘŜ /ƛǘȅΩǎ wƛǎƪ 
Management Strategy which aligns the key principles of ISO31000: Risk 
Management Principles and Guidelines, and BS 31100: Risk Management Code of 
Practice, and defines clearly the roles and responsibilities of officers, senior 
management and Members.  The Strategy emphasises risk management as a key 
ŜƭŜƳŜƴǘ ǿƛǘƘƛƴ ǘƘŜ /ƛǘȅ /ƻǊǇƻǊŀǘƛƻƴΩǎ ǎȅǎǘŜƳǎ ƻŦ ŎƻǊǇƻǊŀǘŜ ƎƻǾŜǊƴŀƴŎŜ ŀƴŘ 

establishes a clear system for the evaluation of risk and escalation of emerging 
issues to the appropriate scrutiny level. 
 
The Corporate Risk Register codifies key strategic risks and assigns responsibility 
for taking action to mitigate each risk to a named Chief Officer. 
 
The Chief Officer Risk Management Group, in support of the Summit Group, 
reviews the corporate risk register and the top red departmental level risks as 
well as make recommendations to the Summit Group for new risks to be added 
to the corporate risk register. This is done on a quarterly basis.  

 
¢ƘŜ !ǳŘƛǘ ŀƴŘ wƛǎƪ aŀƴŀƎŜƳŜƴǘ /ƻƳƳƛǘǘŜŜ ƻǾŜǊǎŜŜǎ ǘƘŜ /ƛǘȅΩǎ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ 
prƻŎŜǎǎΣ ǊŜƎǳƭŀǊƭȅ ǊŜǾƛŜǿƛƴƎ ǘƘŜ /ƛǘȅ /ƻǊǇƻǊŀǘƛƻƴΩǎ !ǳŘƛǘ tƭŀƴΦ LƴǘŜǊƴŀƭ ŀǳŘƛǘ ǿƻǊƪ 
includes the systematic follow-up of significant audit recommendations; 
reporting on the effectiveness and timeliness of their implementation, in order to 
mitigate risks identified through internal audit reports. 

http://democracy.cityoflondon.gov.uk/ecSDDisplay.aspx?NAME=Standing%20Orders&ID=645&RPID=0
http://democracy.cityoflondon.gov.uk/ecSDDisplay.aspx?NAME=Standing%20Orders&ID=645&RPID=0

