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This proposal: 

• delivers Corporate Plan 2024-29 outcomes 

• provides business enabling functions 

1 

Does this proposal require extra revenue and/or 
capital spending? 

No 

If so, how much? £0 

What is the source of Funding? N/A 

Has this Funding Source been agreed with the 
Chamberlain’s Department? 

N/A 

Report of:  Commissioner of Police 

Report authors:  Kelly Glazebrook HR 
Director and Rebecca 
Scrace Workforce Planning 
Information 

 

Summary 

The report sets out the City of London Police (‘the force’) Human Resources 
Monitoring Data for Q1 2025/26 between 1 April – 30 June including an update on 
progress against relevant Policing Plan priorities. 

Recommendation(s) 

Members are asked to: 
 

• Note the report. 
 
Corporate & Strategic Implications –  
 
Strategic implications – None. 

Financial implications - None. 



Resource implications - None. 

Legal implications - None. 

Risk implications - None. 

Equalities implications – None. 

Climate implications - None. 

Security implications - None. 

 
Appendices 
 
• Appendix 1 – People Data Pack 
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