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Men and Women leaving 
at the same rate within 
acceptable boundaries.

10% of leavers are ethnic 

minorities. 

These have increased for 
all protective characteristics 

There are currently 
15 grievances.   

Inspector promotion 
11% of applications 
were from ethnic 
minorities (13). 
7% passed interview 
(2)
18% of applications 
were from women 
(21).  20% passed 
interview (6)

Staff promotion 
9% ethnic minorites 
raised in grade (1)
72% women (7)

April 2025 ‘Authority, Respect & 
Courtesy’ complaints already 
exceeds the number from 2024 
(7 in 2024 and 9 in 2025) with 
Equality & diversity not far off 
the half-way mark (12 in 2024 
and 5 in 2025). 45 breaches in 
Authority, Respect & Courtesy, 
34 of them related to 
inappropriate language/lack of 
respect to colleagues and within 
those 34, 11 fell under 
inappropriate behaviour towards 
female colleagues.

Plan is on track, 25% 
actions complete, 100% of 
actions in progress.

Engagement score has 
increased from 66% - 
76% .
Implementation plan 
currently at 25% - aim for 
70% (2024 – 38%)
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Our Policies

5 key policies have been reviewed by 
Business Disability Forum and ICOD to 
ensure they are inclusive. With HR to 
action.
• A further 5 policies will be selected 

for 2026

Policies

The Public Sector Equality Duty 
Report was submitted late due to 
receiving the data late and then 
staff sickness. 

Gender and Ethnicity Pay Gap 
increased from 1% to 1.6%.

• Aim to get this below 1% in 
2025.

Gender Pay Gap



Our Public

(awaits data)

Public Confidence 
Survey

• 36 DWO initiated community engagement activities 
took place across the period covering bike marking, 
Stop the Bleed, general community engagement, 
and crime prevention. This included 2 school 
engagement activities. 

• Youth ISAG have held quarterly meetings and have 
fed into key areas such as stop and search and 
fraud.  

• Aim to increase engagement by 10%

Engagement 



Our Partners

0 Ethics Committees held 
(chair going through 
vetting)
On target for Q3. 
Themes have been 
selected and national 
learning, including 
neighbouring forces, has 
been gained.

Ethics Committee Training from partners

Partners mapped with a local 

policing work shop (see next slide). 

Further directorates to map.

Local policing would like to engage 

with:

• e-bike providers

• Mental Health providers

• ED Depts 

Partnership Mapping
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